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The advanced business system offers the latest technologies for current and future. They help in management solutions and also consulting. Over the years ABS has been offering customized services to various companies. ABS has three key users.  We have the structural model and functional models where we have the contract manager, who is tasked with the management of the systems and its operations. Then there is the client who makes requests to be met and then the business comes up with the feedback to the client. The system usually has the employee client relationship where there good skills to deal with them are needed and a series of information that is historical in nature and can be used for analysis. The ABS assists the companies make effective decisions grounded on the last data from the customers and the employees. A contract manager makes a decision on whether to revoke the contract or come up with a new one based on the merit of the data.  ABS suggests an exclusive perspective on how a money-making asset ought to run. ABS due thoroughness progression includes not only a physical inspection of the property, but also a monetary and marketing assessment to ascertain prospects for upgrading. 
In the functional model the system has a lot to deliver on the performance study and the human resource perspective. The staffing department is easily able to illustrate the number of the employees that are working in a given company. The client I the one who comes up with the employee he or she would like to work with. The request should entail the type of agreement that was between the firm and the client. When the clients request is above that of the organization, then the business is left with canceling the contract as it has no capacity to meet the term and conditions required. The integration of these systems is well structured and thus helping reduce the costs that would have been involved.  
Another part of the structure is the contract manager who is the link between the client wishing to have more staffs incorporated to the business and the business which deal with staffing procedures. Contract managers authorize the staffing group to offer their services. The manager has the oversight role to both the client and the company. Given the wide range of business offices and also clients, there is the need to have a referee to oversee the effecting of contracts. The contract managers oversee the finances of the contract and their worthiness to the two parties and the profits and losses incurred by the two groups. 
Then in the structure and the functional model we have the hiring department which is tasked by the human resource in the system. It approves on the availability of the employee before he or she is recruited. They then discuss the remunerations and how it is done. In case of a vacancy left after quitting of an employee they are tasked with recruiting and interviewing of new employees and the suitable ones are able to fill the vacant positions they qualify for. 
Below are a class diagram and a class-responsibility-collaboration card of the above stipulated functional and structural models of an advanced business system.
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In the diagrams we see the structure and the functioning models and how each of the composition relates with each other.  The above data designates the responsibilities of a system. The class responsibility card is tool that aims at showing the major actors in the business and how they relate with each other. In our scenario above, the major actors are the clients, contract managers, employees and human resource management. A class diagram is used to not just describing, visualizing and documenting various parts of a system, but also they are used for creating executable code of a given system presentation. Human resource management offers employment to the employee, contract manager is given data by clients whom they validate and in turn give a response to them. Human resource briefs contract manager of new employees who have been hired while the contract manager, brief them of where there is need to have new workers. The employees deliver services to the clients.
 	ABS has a working staff that includes full-time managers, and inventive administrative team, experienced technical personnel, and a superb mobile cleaning staff.
Class diagram known as UML are the ones used to come up with a system known as an object-oriented model, to illustrate classes in a given system and how they relate with one another. The object class can be composed of just of system object, but there can be association between two or more classes. Examples are like the doctor, a patient, prescription and much more. Below is a class diagram and a class-responsibility-collaboration of the manager, experienced personnel and business objects who happen to be the functional and structural models.
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Above is a class-responsibility-corroborative card diagram which is small and easy to understand. On top we have the class name, consultation. Then we have the responsibilities of the class and later we have other classes or the collaborator. They interact with the main class so as to realize the responsibilities.


[bookmark: _GoBack]

Administrative Team

 	
                                            
Human Resource 
Employee
Managers


Business 

Consultation.

Service 


Technical personnel




In the class diagram it shows how various relationships of workers and stakeholders in a given ABS system the system requires to be managed by the team to achieve the laid down goals which are aimed at achieving prosperity
We have the behavioral models can be widely seen by the employees to the management .Behavioral models are quite the vibrant behavior of a system it executes. They illustrates what happens when a stimulus come about a system in the same environment. The two stimuli are data and event.  The data ones it reaches the environment, it is processed by the system while the event come about and help activate the system processing. Most of the business systems deal with the processing of information driven systems. They are normally controlled by information input to the system. The information driven models, illustrate the series in which handling of input data and generating of an associated output is left out. Data-driven models can be made by means of ULM activity diagrams.  In the diagram above, we are able to deduce the kind of business strategy needed to achieving. The suppliers of the product, who requires the and also the budget required.
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